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Board Acts on Lengthy Agenda 
Grand Valley's Board of Control ap-
proved the purchase of new computer 
equipment, extension of the option on 
the River Ridge property, and expansion 
of the Grand Valley Colleges foundation 
at its June 26 meeting. Special reports on 
counseling services and financial aid at 
Grand Valley were also on the agenda. 
The board meeting was the last for 
Ella Koeze Weed, who is resigning at the 
end of June. Weed, who was appointed 
to the board in 1967, is a Grand Rapids 
resident and a former Republican Nation-
al Committeewoman who has been active 
in a variety of civic and cultural organiza-
tions. Gov. William G. Milliken has not 
yet appointed her successor. 
Board actions are detailed in this issue 
of the Forum. In addition to the regular 
June 25 meeting, the board held a special 
emergency session on Friday, June 19, to 
approve the latest lease arrangements 
Across 
Campus 
COLLEGES CLOSE FRIDAY, 
BOOKSTORE WEDNESDAY 
Grand Valley .will be closed on Friday, 
·July 3, in observance of Independence 
Day. The bookstore will also be closed on 
Wednesday, July 1, for inventory. 
PHYSICAL PLANT 
ANNOUNCES 
NEW POLICY 
The Physical Plant Office has adopted 
a new policy designed to alleviate mis-
understandings concerning Physical Plant 
responsibilities and which services are 
charged back to requesting units. The 
policy better defines when chargebacks 
will be made, according to Associate 
Physical Plant Officer Robert Fansler. 
The policy, which goes into effect July 1, 
will not affect the majority of requests 
for service, Fansler said. Copies of the 
policy will be sent to all department 
heads, in addition to being included in 
the supervisor and clerical, office, and 
technical manuals. 
(Continued on page 4) 
for the new physical education facility. 
The meeting was called after the State 
Building Authority requested the board's 
approval in time for a June 22 meeting 
at which the SBA planned to discuss 
issuance of bonds on eight state building 
projects, including the physical education 
facility. 
New Director Named for MSW Program 
Irving B. Tebor, a faculty member in 
the School of Social Work at West Vir-
ginia University, has been named director 
of Grand Valley's School of Social Work. 
Tebor has nearly 25 years of experi-
ence in social work education, including 
19 years as a professor in the School of 
Social Work at San Diego State Univer-
sity. He served as dean of the School of 
Social Work at West Virginia University 
and of the Institute for Advanced Social 
Work Education at the University of 
Trondheim in Norway. In addition, he 
was acting dean of schools of social work 
at California State University and San 
Diego State University. 
Tebor earned his B.A. from Northern 
Illinois University, his M.A. and S.S.A. 
from the University of Chicago and his 
Ph.D. from Oregon State University. He 
worked as a psychiatric social worker and 
CONTRACT TALKS SCHEDULED 
Grand Valley will be involved in a 
variety of talks with four employee 
groups over the coming months. The 
first will occur on July 20, the date for 
which the Michigan Employment Re-
lations Commission (MERC) has set a 
hearing to determine who should be 
eligible to vote in a collective bargaining 
election requested by the Grand Valley 
State Faculty Association (GVSFA). 
The institution has proposed the same 
voter eligibility definition agreed upon 
in the 1979 and previous elections. 
However, the GVSFA is seeking to ex-
clude from the voting and the bargaining 
unit about 50 faculty, including depart-
ment chairpersons, program directors, 
librarians and faculty on regular part-
time appointments. 
The election requested by the GVSFA 
is expected to be held next fall. The 
GVSFA is affiliated with the National 
Education Association (NEA) and the 
Michigan Education Association (MEA). 
Later this summer, Grand Valley will 
negotiate a new agreement with the 
a school social worker before joining the 
faculty at San Diego State University. 
Tebor has been involved in the accredi-
tation process at both San Diego State 
and West Virginia University. He also has 
extensive curriculum development experi-
ence on both the graduate and under-
graduate levels. 
Tebor, who will assume his new post 
on August 1, will have as his top priority 
the preparation of Grand Valley's master 
of social work program for accreditation 
by the Council on Social Work Education 
(CSWE). Last year the CSWE turned 
down Grand Valley's application to be 
admitted as a candidate for accreditation, 
but encouraged the institution to reapply 
for candidacy status. 
Established in 1978, the master's 
degree program at Grand Valley is de-
signed primarily for persons already em-
ployed in the field of social work. 
Fraternal Order of Police (FOP) and 
contract reopeners with the Grand 
Valley Clerical, Office and Technical 
Association (GVCOTA) and the Ameri-
can Federation of State and Municipal 
Employees (AFSME). 
The FOP contract, which covers the 
four campus safety and security officers, 
expires on September 30. That date also 
marks the completion of the second year 
of the GVCOTA's three-year pact, which 
calls for a reopener on wages and insur-
ance at the end of two years. 
A reopener on wages is also in the 
works for Grand Valley's 60 maintenance 
service employees, whose AFSME con-
tract expires November 14. 
At its June 26 meeting, the Grand 
Valley Board of Control gave its Audit, 
Business, and Personnel Committee the 
· authority to approve FOP and GVCvTA 
agreements, provided they are within 
budgetary guidelines. The committee 
approval procedure was necessary be-
cause the contracts expire before the 
board's next meeting in October. 
Reports to the Board 
STUDENTS SEEK MORE CAREER COUNSELING 
Personal problems are no longer the 
primary reason for which Grand Valley 
students seek counseling, according to an 
annual report issued recently by the 
Counseling Center. In 1980-81, career 
concerns outnumbered personal and 
other problems for which students 
sought help, a marked change from past 
years when personal problems consis-
tently topped the list of student con-
cerns. 
The report shows that students from 
the College of Arts and Sciences, Seidman 
College of Business and the Developmen-
tal Skills Institute had higher percentages 
of career concerns, while William James 
College students were more likely to seek 
counseling for personal matters. Kirkhof 
students were divided equally in the 
types of concerns they indicated. 
The report, . prepared by Diana Pace, 
acting director · of the Career Planning 
and Counseling Center, also indicated 
that 
Center staff members met with a 
total of 839 students and prospective 
students on an individual basis to pro-
vide career and/or personal and crisis 
counseling. 
The center's clients averaged 2.5 
appointments each, for a total of more 
than 2,000 appointments during the 
1980-81 year. 
The Developmental Skills Institute 
had a higher percentage (23 percent) of 
students using the Counseling Center than 
any other campus unit, probably as a 
result of its policy requiring all students 
transferring out of DSl to meet with a 
counselor at the center to develop a 
career plan. Closely following DSI was 
William James College at 21 percent, 
which may be explained by the location 
of a Career Planning and Counseling 
Center satellite office in Lake Superior 
Hall and by the fact that the center's 
services are introduced to all new W JC 
students through the college's Milestone 
classes. 
A very low percentage of Continuing 
Education and Seidman College students 
were seen for counseling, possibly be-
cause of the part-time, off-campus nature 
of the student bodies in Continuing Edu-
cation and Seidman graduate classes. In 
addition, Seidman, with its focus on 
specific career areas, may attract students 
with a greater sense of career direction 
than students in the other colleges. 
Of the 145 prospective students 
served by the center, 92 percent sought 
career counseling. 
Among students seeking assistance 
for personal concerns, the most common 
problems presented were adjustment to 
college .(20 percent) and relationship 
difficulties (20 percent) . 
The counseling staff responded to 45 
emergency situations involving psychiatric 
crises, such as suicide attempts, anxiety 
AID REQUESTS INCREASE, FUNDING EXPECTED TO DECREASE 
More than 85 percent of Grand 
Valley's full-time students received finan-
cial aid during the 1980-81 academic 
year. 
The average financial aid award in-
creased by more than $500, from $1,526 
to $2,045, in the three-year period from 
1977 to 1980. 
The total financial aid dollars in 
which Grand Valley's Financial Aids 
Office was directly involved rose by 30 
percent from 1977 to 1980, when it 
topped $7 million. 
The most widely-received fonn of aid 
is the Basic Education Opportunity 
Grant (BEOG), awarded to nearly half of 
Grand Valley's full-time students. Fol-
lowing BEOGs are the Supplemental 
Educational Opportunity Grants (SEOGs); 
National Direct Loans; College Work 
Study ; and Guaranteed Student Loans, 
which are held by one of every four 
students. 
These statistics are part of a recent 
report from Grand Valley's Financial 
Aids Office. According to the report, 
most financial aid programs have become 
stable in the last few years with no large 
growth. Two exceptions are the BEOG 
Type of Financial Aid Funds 1980-81 
G ra nt s & S cholarships 
5 1 .2% 
2 
, .. .... 
attacks, drug overdoses , and inappro-
priate behavior resulting in damage to 
people and/or property . 
Student evaluations of the services 
offered by the center appear to indicate 
that these services are well received and 
of significant benefit to students. Of 
27 items listed on the evaluation form, 
students ranked 22 above 4 .0 on a scale 
of 1-5. The overall ratings for personal 
counseling averaged 4.48, while the 
overall ratings for career counseling 
averaged 4.07. 
The center administered 249 tests to 
individuals being counseled and another 
122 tests in classroom settings to groups 
during the 1980-81 year. Most of the 
tests measured interests, compared with 
only a small number measuring person-
ality, values and intelligence. 
The center's staff has been reduced 
significantly as a result of budget cuts 
and staff transfers. During the fall sem-
ester of 1980, the center was staffed by 
a dean of career planning and counseling 
and a counseling staff of two full-time 
counselors, two .85 counselors, two half-
time counselors, and one half-time career 
associate. During the winter semester the 
center had a staff of one full-time· coun-
selor, three .85 counselors, and a half-
time career associate. 
Copies of this report are available from 
the Career Planning and Counseling 
Center, 152 Commons. 
and the Michigan Guaranteed Student 
Loan Program. These two programs 
showed dramatic growth as a result of 
the Middle Income Assistance Act of 
1978, which expanded aid to more 
(Continued on page 4) 
Sources of Financial Aid Funds 1980-81 
Federal Government 
67 .7 % 
,_ 
·-
More Board Actions 
FOUNDATION DUTIES, BOARD EXPANDED 
The Board of Control has given its 
approval to a proposal to expand the role 
of the Grand Valley Colleges Foundation, 
enabling it to serve as an umbrella for 
fund raising activities at Grand Valley. 
As part of the change, the board of trus-
tees for the foundation will also be 
enlarged. 
President Arend D. Lubbers said the 
changes in the foundation are designed 
to help Grand Valley meet the economic 
challenges of the 1980s, when sharp de-
dines in federal and state funding for 
higher education will require that the 
institution seek greater support from its 
local constituency. 
The foundation's responsibilities will 
include working to increase Grand 
Valley's endowment and to attract 
deferred giving. The trustees will annually 
review, analyze and make recommenda-
tions about all ongoing and special fund 
raising projects, serving as a citizen's 
advisory board to th!! president and the 
Board of Control on all major educational 
projects requiring private funding. 
The trustees will also provide advice 
and counsel on college investment poli-
cies and supervise publication of an 
annual report on the stewardship of gifts 
to Grand Valley. 
Annual membership in the foundation 
will be available in · four categories, with 
costs ranging from $25 to $1,000. Funds 
RIVER RIDGE OPTION EXTENDED 
Local developers of the River Ridge 
project across M-45 from the campus 
have been given a six-month extension on 
their option to buy the 170-acre parcel of 
land from Grand Valley. 
The amended option agreement ap-
proved by the Board of Control allows 
River Ridge Associates until Dec.ember 31, 
1981, to exercise its option to buy the 
land. Under the original agreement , the 
developers had until sixty days after com-
pletion of the Allendale sewage treatment 
plant, which would have been July 31, 
to exercise the option. 
The terms of the initial agreement 
call for River Ridge Associates to pay 
$250,000 for the property, with an in-
. crease of $2,000 per month until the 
option is exercised. The $2,000 per 
month increase will continue during the 
extended option period. 
Plans for development of the land 
north of campus on the west bank of 
the Grand River are based on a ten-year 
building program which, when completed, 
collected through memberships will be-
come part of Grand Valley's endowment. 
The move to expand the role of the 
foundation was spearheaded by Paul 
Johnson, Grand Haven industrialist and 
member of the Grand Valley Board of 
Control since 1968. Johnson was co-
chairman of the recent successful stadium-
track fund campaign and a 1980 Enrich-
ment Fund honoree . 
Johnson is one of four members of 
the Board of Control to be named to the 
foundation's board of trustees. Others are 
Richard DeVos, L. William Seidman, and 
Lubbers, who serves as an ex .officio 
member of the Board of Control and will 
act in the same capacity on the founda-
tion board. 
Others already named to the board of 
trustees are Arthur C. Hills, executive 
assistant to the president of Grand Val-
ley, Robert C. Pew, Edward I. Sc.halon, 
Richard M. Gillett, Dorothy A. Johnson, 
Casey Wondergem, James R. Sebastian, 
Karin Orr, L. Douglas Gantos, John J . 
Shepard, P. B. Sherwood, III, James P. 
Bouwman, David M. Hecht, Seymour K. 
Padnos, William F. Beebe, Robert E. 
Fryling, David G. Frey and Frederik 
G. H. Meijer. 
Foundation executive committee mem-
bers named so far include Johnson, 
Gillett, Wondergem, Lubbers, Hills, and 
Joyce Hecht, director of development for 
Gran~ Valley. 
would include 137 single family houses, 
23 duplexes, 166 multiplex units, and 
182 garden apartments. Stores and of-
fices might also be part of the project in 
the future. · 
in their request for an extension of the 
option agreement, developers Truman 
Cowles, an architect, and Thomas Van 
Huis, owner of an Allendale construction 
company, said high interest rates have 
prevented them from securing the finan-
cing necessary to begin the project at 
this time. 
Cowles and Van Huis said they have 
approached ten institutions and syndi-
cators about financing the development. 
Although none rejected the project on 
its merit, all indicated they are holding 
back on long-term loans in the residential 
market as a result of the current high rate 
of interest. 
Construction on the project was 
originally expected to begin in the fall 
of 1981. 
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The foundation was established in 
1963, with an initial board of Phillip 
Bue.hen, Keith Baker, and Richard 
Gillett. Current members who continue 
on the board are Peter DeWitt, Gary 
Schenk, Nancy Mulnix , and Kenneth H. ' 
Childs. Doddin Applegate and Bruce 
Loessin, both former Grand Valley 
employees, recently resigned from the 
board, as did Dale Gibson. 
COMPUTER PURCHASE 
APPROVED 
Grand Valley's Board of Control has 
approved the purchase of a new ,computer 
system recommended by a twelve-
member Computer Selection Committee 
which has been studying the issue for 
more than a year. 
The new equipment will be acquired 
on a five-year installment purchase plan 
at a cost of $1.6 million for hardware, 
software, maintenance and other ex-
penses. The Computer Center's annu·a1 
budget is sufficient to cover the cost of 
the new system without an increase in 
budget, according to Cal Stockman, dean 
of academic services. 
Computer Center Director Alan Orr 
said new equipment is needed because 
the existing system is no longer adequate 
to meet demand and is becoming increas-
ingly difficult to maintain as it ages. The 
existing equipment was purchased from 
Xerox, which no longer makes Sigma · 
computers. 
In addition, Orr said, it is important 
that computer science students learn on 
a state-of-the-art system which would 
prepare them for jobs in business .and 
industry. There are few systems current-
ly in use in private industry of the type 
Grand Valley has been operating, he said. 
Orr said one factor in the committee's 
recommendation of the Honeywell sys-
tem is that the cost of converting the 
present equipment to the Honeywell 
system would be significantly less than 
conversion costs for the other systems. 
There are currently about 446 pro-
grams on the Grand Valley computer 
system, with a total of more than 300, 
000 lines of code. As the Computer Cen-
ter prepares for the conversion, Orr said, 
it will be unable to write new programs 
or enhance existing ones. However, 
existing porgrams will be maintained, 
and changes will be made in existing 
programs as required by law or to correct 
program failures. 
AID REQUESTS INCREASE, FUNDING EXPECTED TO DECREASE 
(Continued from page 2) · 
· middle-income students beginning in families. It is expected that limitations 
1979-80. will be placed on the Guaranteed Student 
In 1977-78, 356 Grand Valley stu- Loan Program, restricting eligibility to 
dents received Guaranteed Student Loans those students with financial need or 
totaling $383,337. In 1980-81, 1,189 students below certain family income 
students received more than $2 million levels. In addition, eligibility for Basic 
in guaranteed Joans. Grants will be reduced whereby only the 
BEOG awards totaling $1.2 million neediest of students will qualify. Large 
went to 1,557 students in 1977-78. increases in federal aid will level off, 
Those figures increased to 1,797 students although the federal programs will re-
. receiving $1.7 million in 1980-81. main the single largest means of student 
Despite the increase in total funds, aid funds. Students from middle-income 
- 1980-81 was the first year that the Fi- families will suffer the most from federal 
nancial Aids Office committed all of its reductions. 
grant funds, including the College Work At the state level , the continuing de-
Study Program before the academic year pression in Michigan's economy does not 
began. With the exception of loan money, bode well for large increases in tax sup-
all funds were exhausted in early August, port for education in the future . Michigan 
making it difficult to package student has already cut state scholarship awards. 
aid awards after that time. In previous As support for public higher education 
years, Grand Valley was able to make levels off and as costs continue to go up 
awards to late applicants and those due to inflation, students will have to pay 
applying through the academic year. a greater share of costs through increased 
The exhaustion of funds was due to tuition and fees. Increases in costs com-
the larger number of students qualifying bined with reductions in financial aid and 
for assistance and the increase in the funding will wide11 the gap between the 
average need of those students eligible financial need of students and the re-
for aid. In 1977-78, 2,954 students sources available to meet that need. As 
applied for $5.3 million in financial aid, a result, parents and the students them-
an average need of $1,786. In 1980-81, 
the average need rose to $2,308, with 
3,158 students applying for a total of 
$7.2 million in aid. 
According fo the· Financial Aid report, 
the Reagan Administration is moving 
rapidly to withdraw the provisions of 
the legislation that expanded aid oppor-
tunities to students from middle-income 
New Position 
EAP 
Program Coordinator . I - Student Ser-
vices. To superv_ise special events 
set-up, campus information desk, com-
muter information; keep inventor" of 
Campus Center. Schedule all events in 
the Campus Center, Commons and 
other buHdings. For more informa-
tion, call the Personnel Office at ext . 
215. 
Grand Vall!:y ForlBTI 
The Grand Valley Forum is published 
every other Monday during the summer 
by the Public Relations Office. All 
materials should be sent to Dotti 
Clune , editor, Public Relations Office, 
316 Manitou Hall, Grand Valley State 
Colleges, Allendale, Michigan 4 9401. 
Telephone : 616 /895-6611, ext. 222. 
ACROSS CAMPUS . 
(Continued from page 1) 
GRAND VALLEY STUDENT 
Kl LLED IN AUTO ACCIDENT 
Warren Groover, a 34-year-old graduate 
student at Grand Valley , was fatally in-
jured in a two-car crash on M-45 east of 
24th Avenue on June 23. 
Groover, a native of the Grand Rapids 
area, enrolled in Grand Valley in 1965 
and earned his B.A. degree in political 
science in 1971. A Kent City Community 
Schools teacher since 1973, he had been 
working part-time on continuing certifi-
cation and an M.A. in education. 
CORRECTION 
In the article on faculty summer pay 
rates in the June 15 issue of the Forum, 
information about one step in the pay 
schedule was inadvertently deleted. The 
summer pay plan is as follows: 4.17 per-
cent of the faculty member's base salary 
per credit for 1-3 credits (or 12.5 percent 
for teaching a three-credit course); 3.33 
percent per credit for 4-6 credits (or 10 
percent for the second three-credit 
course); and additional credits at $500 
per credit (or $1,500 for the next three-
credit course). 
LEAVING GVSC 
Nancy Anderson, Coordinator of Stu-
dent Development and Activities, Student 
Affairs . 
Doddin Applegate, Assistant to the 
Station Manager, WG_VC-TV. 
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selves will have to bear an ever increasing 
part of their educational costs. 
If aid requests from eligible students 
exceed Grand Valley's financial resources, 
priorities will need to be established to 
determine how the available aid will be 
distributed, the report concludes, and, in 
doing so, several questions must be re-
solved : 
Should GVSC award financial aid to 
all students on a first-come, first-served 
basis until funds run out? This means 
many high-need students applying some-
what late would be denied aid while 
less needy students who apply early could 
receive awards. 
Should GVSC restrict awards only to 
those demonstrating need above a certain 
level, thus providing aid only to the most 
needy? 
What percent of need should be met 
with gift aid (grants and scholarships) and 
what percent should be self-help (loan or 
work)? 
What should be the commitment of 
Grand Valley in awarding institutional 
funds to merit scholars on a no-need 
basis as opposed to awarding aid based on 
· need? 
Colleen Curtin, Acting Director, CA~ 
School of Nursing. 
Everett Griffin, Assistant Professor, 
School of Education. 
Steve McKee, Assistant Director, Ad-
~issions Office. 
Debora Meyer, Secretary, Conference . 
Department. 
Joyce Smith, Clerical Aide, Academi.c 
Services. 
Iris Thomas, Clerical Assistant, Library. 
Barb Vander Kolk, Clerical Assistant, 
Bookstore. 
Olga Winbush, Teacher, Day Care 
Center. 
NEW:PEOPLE 
Mary Ashman, Physical Plant Super-
visor, Plant Department. 
Alice Emmert, Clerical Assistant, Book-
store. 
Bruce Mason, Producer - Director, 
WGVC-TV. 
Nancy Montgomery, Clerical Aide, 
Academic Services. 
Donna Simms, Clerical Assistant, Ad-
missions Office . 
Connie Spagnuolo, Assistant Director, 
Admissions Office . 
Sue Ungrey, Secretary , Financial Aids. 
Steve Yared, Producer - · Director, 
WGVC-TV. 
